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COLLECTIVE BARGAINING AGREEMENT FOR
NON-DOMS SEAFARERS EMBARKED ON ITALIAN
INTERNATIONAL REGISTER VESSELS OR VESSELS
UNDER THE BARE-BOAT SYSTEM
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Article 1
Application

This Collective Bargaining Agreement applies to all seafarers who are neither citizen nor
resident in a Member State of the European Union, embarked on board of Italian cargo
vessels listed in the ltalian International Registry pursuant to Decree-Law no. 457 of
December 30, 1997, converted, with amendments, into Law no. 30 of February 27, 1998
or on board of EU/SEE vessels entered in the list held at the Ministry of Infrastructures
and Transport pursuant to art. 41 of Decree-Law no. 144 of September 23, 2022
converted, with amendments, into Law no. 175 of November 17, 2022.

The seafarer shall be subject to this Agreement, signed between CONFITARMA,
ASSARMATORI and the Italian Trade Unions in compliance with art. 3 clauses 2 & 3
of ltalian Law n. 30/1998, from the date on which they are engaged until the date on
which they sign off or the date until which, in accordance with this Agreement, the
Shipowner, as per MLC, 2006 definition, is liable for the payment of wages.

The shipowner-seafarer relationship is regulated by a Seafarer Employment Agreement
(SEA) of a definite (fixed-term) period, which shall be expressly stipulated at the beginning
of the relationship. The Seafarer Employment Agreement shall be terminated at the date
of its expiry.

Article 2
Medical Fitness and pre-Employment

The Shipowner shall be entitled to require that any seafarer shall have a medical certificate,
which is in compliance with MLC and STCW, issued by a duly qualified medical
practitioner. The above medical certificate shall be issued:

a) by a duly qualified medical practitioner authorized by the State of the seafarer if that
Member has ratified the MLC2006.

b) by a duly qualified medical practitioner of the State listed in the Circular n. 1163 of the
Maritime Safety Committee (MSC) of International Maritime Organization (IMO)
concerning Standards of Training, Certification and Watchkeeping for Seafarers (STCW
78) as amended.

c) by a medical practitioner recognized by the Shipowner in accordance with the
requirements of STCW 78, as amended or, in case seafarers are not covered by STCW,
in accordance with ILO/IMO/WHO International Guidelines if the State of the seafarer
has not ratified the MLC2006. The Shipowner shall also be entitled to require that any
seafarer is holding the vaccinations needed and that he/she answers faithfully any
questionnaire on his/her state of health, which may be required.

The company shall be entitled to require that any seafarer shall have a satisfactory pre-
employment medical examination, at company expense, by a company-nominated doctor
and that the seafarer answer faithfully any questionnaire on their state of health which may
be required. Failure to do so may affect the seafarer’s entitlement to compensation as per
the terms and conditions of this Agreement. The seafarer shall be entitled to receive a copy
of the medical certificate issued in respect of such an examination.

Each seafarer shall undertake to serve the shipowner competently and shall undertake that
they possess, and will exercise, the skill commensurate with the certificates which they
declare to hold. j
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Article 3
Probationary Service

The first three months of service during the first term of employment with the shipowner
shall be regarded as probationary and both the seafarer and the shipowner shall be entitled
to terminate the employment prior to the expiry of the contract during this period. In such
event the cost of repatriation shall be the responsibility of the party who gives notice of
termination but the compensation for earlier termination of employment provided in Article
19.4 shall not apply.

Article 4
Non-Seafarers Work

Seafarers shall not be required or induced to carry out cargo handling and other work
traditionally or historically done by dock workers without the prior agreement of the ITF
Dockers Union concerned and provided that the individual seafarers volunteer to carry out
such duties, for which they shall be adequately compensated.

Compensation for such work performed during the normal working week, as specified in
Article 6, shall be by the payment of the overtime rate specified in Annex 2 for each hour
or part hour that such work is performed, in addition to the basic wage. Any such work
performed outside the normal working week will be compensated at double the overtime
rate.

Where a vessel is in a port where an official trade dispute involving an |ITF-affiliated dock
workers’ union is taking place, seafarers shall not be instructed or induced to undertake
cargo handling and other work, traditionally and historically done by members of that union
which would affect the resolution of such a dispute.

Article 5
Duration of Employment

A seafarer shall be employed for a period mutually agreed by shipowner and seafarer, as
reported in the SEA, and such period may be extended or reduced by 1 month for
operational convenience. The employment shall be automatically terminated upon the
terms of this Agreement at the first arrival of the ship in port after expiration of that period.
The duration of employment is based on a maximum of 11 (eleven) months.

Article 6
Hours of Duty

The normal hours of duty of all Seafarers shall be 8 (eight) per day, Monday to Friday
inclusive and 4 (four) on Saturday, totalling 44 (forty-four) per week (191 per month).

Article 7
Overtime

Any hours of duty in excess of the 8 (eight) from Monday to Friday and in excess of the 4
(four) hours on Saturday, shall be paid for by overtime. The hourly overtime wage shall be
paid as the column 10 of Annex 2 attached to the present collective bargaining agreement.
This compensation has been agreed to be above the minimum MLC, 2006 requirements.

At least 70 (seventy) hours weekday overtime shall be paid monthly to each seafarer
as stipulated in Col. 2 of the attached wage scale calculations (Annex 2).
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7.3. Records of all overtime shall be maintained by the master, or a person assigned by the
master, and endorsed by the seafarer at no greater than monthly intervals.

7.4.  Any additional hours worked during an emergency directly affecting the immediate safety
of the ship, its passengers, crew or cargo, of which the Master shall be the sole judge, or
for safety drills or work required to give assistance to other ships or persons in immediate
peril shall not count for overtime payment.

Article 7 bis
Weekend Compensation

7 bis.1. At least 1.5 (one and a half) days per week, 6.5 (six and a half) days per months
shall be paid to all seafarers as Weekend Compensation as stipulated in Col. 3 of the
attached wage scale calculations (Annex 2). Any hour of duty performed in excess of 8
(eight) hours on Saturday and Sunday and all hours of duty on Public Holidays shall be
paid at the rate stipulated in Col. 10 of the attached wage scale calculations (Annex 2).

Article 8
Holidays

8.1. For the purpose of this Agreement the days listed in Annex 3 shall be considered as
holidays at sea or in port. If a holiday falls on a Saturday or a Sunday, the following
working day shall be considered as additional leave (column 5 of Annex 2).

Article 9
Rest Periods

9.1.  Inaccordance with the Maritime Labour Convention and the STCW Convention, the seafarer
shall have a minimum of 10 (ten) hours of rest in any 24 (twenty-four) hours period and 77
(seventy-seven) hours of rest in any seven-day period. The 10 (ten) hours of rest may be
divided into no more than two periods, one of which shall be at least 6(six) hours in length,
and the interval between consecutive periods of rest shall not exceed 14 (fourteen) hours.
Additional periods of rest to such minimum shall be considered to reach the 77 (seventy-
seven) hours of rest in any seven-day period and/or to allow more favourable condition.

9.2.  This period of 24 hours shall begin at the time a seafarer starts work immediately after having
had a period of at least 6 (six) consecutive hours off duty. /[

A
9.3. The shipowner shall pest in an accessible place on board a table detailing the schedule it
of service at sea and in port and the minimum hours of rest for each capacity on board in
the working language and in English.

94  Musters, training, fire-fighting and lifeboat drills, and drills prescribed by ltalian laws and

~ regulations, shall be conducted in a manner that minimizes the disturbance of rest periods, 77
\\\ does not induce fatigue and the attendance shall be considered working time. / &
N\
\N 9.5. The seafarer shall receive copy of the records pertaining to them which shall be ’ \
A \\'j endorsed by the master, or a person authorized by the master, and by seafarers. L\& \

9.6 A short break of less than 30 minutes will not be considered a period of rest.
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Article 10
Wages, Social Benefits and Bonus

The wages of each seafarer shall be calculated in accordance with this Agreement and
as per the attached wage scales (Annex 2) and the only deductions from such wages shall
be proper statutory and other deductions as recorded in this Agreement and/or other
deductions as authorised by the seafarer. The amount of column 8 (US$ 30), which is a
contribution to the Owner's costs for IMO & Training, is not to be paid cash to the seafarer.

The seafarer shall be entitled to payment of his/her monthly net wages, after deductions,
in US dollars, or in another currency agreed with the seafarer, at the end of each calendar
month.

For the purpose of calculating wages, a calendar month shall be regarded as having
30 days.

No seafarer employed in the Deck or Engine departments who is 21 or over and is not a
trainee shall be paid less than the equivalent rate of an ordinary seaman.

In case of bilateral agreements between Confitarma or Assarmatori and the competent
government of the seafarer's country of residence, approved by undersigned unions, wages
will be determined according to the national law of the seafarer.

With reference to Italian Law no. 30/98, Article 3, clauses 2 & 3, the Social Partners
agree that, for the seafarer who is neither citizen nor resident in a Member State of the
European Union, the applicable social security legislation is that in his/her respective
country of residence. For this reason, the seafarer concerned is entitled to a monthly bonus
for social benefits as specified in column 4 of Annex 2. The foregoing bonus shall be
understood to mean the payment in full or in part of the social security and pension
contributions. It is mandatory for the seafarer to deposit the foregoing bonus in his private
or national pension fund and the Shipowner shall not be held liable if the seafarer fails to
make the payment in his country of residence. The seafarer will receive every month the
foregoing bonus only if she/he is not resident in Countries which provide for the direct
payment of social security contributions by the Shipowner or if she/he is not resident in
Countries which have a bilateral agreement with Italian Flag State in this matter.

Cash payment shall be in compliance with ltalian law.

Article 11
Allotments

. Each seafarer to whom this Agreement applies shall be allowed an allotment note, payable

at monthly intervals, of up to 80% of basic wages after allowing for any deductions as
specified in Article 10, in line with the provision of ILO MLC, 2006 Standard A.2.2,
paragraph 5.
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Article 12
Leave and additional leave

Each seafarer shall, on the termination of employment for whatever reason, be entitled to
payment of 7,5 days’ leave and additional leave, equivalent to 60 hours for each completed
month of service and pro rata for a shorter period. Hours of leave and additional leave
include regular monthly leave and the work performed on public holiday and others.

Payment for leave shall be at the rate of pay applicable at the time of termination.

Article 13
Subsistence Allowance

. When food and/or accommodation are not provided on board, the shipowner shall be

responsible for providing food and/or accommodation of suitable quality.

Article 14
Watch-keeping

Watch-keeping at sea and, when deemed necessary, in port, shall be organised where
possible on a three-watch basis.

It shall be at the discretion of the Master which seafarers are put into watches and
which, if any, on day work.

While watch-keeping at sea, the officer of the navigational watch shall be assisted by a
posted lookout during the hours of darkness and as required by any relevant national and
international rules and regulations, and, in addition, whenever deemed necessary by the
master or officer of the navigational watch.

The Master and Chief Engineer shall not normally be required to stand watches.

Article 15
Safe manning

. The Ship shall be competently and adequately manned so as to ensure its safe operation

and the maintenance of a three-watch system whenever required and in no case manned
at a lower level than in accordance with relevant and applicable laws, rules and
regulations.

Article 16
Shorthand Manning

Where the complement falls short of the agreed manning, for whatever reasons, the
basic wages of the shortage category shall be paid to the affected members of the
concermned department. Every effort shall be made to make good the shortage before
the ship leaves the next port of call. This provision shall not affect any overtime paid in
accordance with Article 7.
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Article 17
Services in High Risk /Warlike Operations Areas

17.1. The terms and conditions to be implemented to all seafarers on board a vessel operating
in the High Risk/Warlike Operations Areas are those indicated in the special agreements
originally signed between Confitarma and the signatory ltalian Trade Union.

17.2. The High Risk/Warlike Operations Areas are those defined from time to time by
International Bargaining Forum.

17.3 An updated list of IBF Warlike Operations areas shall be kept on board the vessel and shall
be accessible to the crew.

17.4 At the time of the assignment the Company shall inform the seafarers if the vessel is bound
to or may enter any Warlike Operations area. If this information becomes known during the
period of the seafarers’ employment on the vessel, the Company shall advise the seafarers
immediately.

17.5 If the vessel enters a Warlike Operations area:

- The seafarers shall have the right not to proceed to such area. In this event the seafarer
shall be repatriated at the Company’s cost with benefits accrued until the date of return
to the seafarer's home or port of engagement.

- the seafarers shall be entitled to a double compensation for disability and death;

- the seafarer shall also be paid a bonus equal to 100% of the daily basic wage for the
duration of the ship's stay in a Warlike Operations area - subject to a minimum of 5
days’ pay.

17.6 In case a seafarer may become captive on or off the ship or otherwise prevented from
sailing as result of an act of piracy or hijacking, irrespective whether such act takes place
within or outside IBF designated areas referred to in this article, the seafarer's employment
status and entitlements under this Agreement shall continue until the seafarer's release
and thereafter until the seafarer is safely repatriated home or to the place of engagement
or until all Company’s contractual liabilities end. These continued entitlements shall, in
particular, include the payment of full wages and other contractual benefits. The Company
shall also make every effort to provide captured seafarers, with extra protection, food,
welfare, medical and other assistance as necessary.

Article 18
Seafarers’Effects

18.1. When any seafarer suffers total or partial loss of, or damage to, their personal effects whilst
serving on board the ship as a result of wreck, loss stranding or abandonment of the
vessel, or as a result of fire, flooding or collision, excluding any loss or damage caused by
the seafarer's own fault or through theft or misappropriation, they shall be entitled to receive
from the shipowner compensation up to a maximum specified in Annex 4.

18.2. The seafarer shall certify that any information provided with regard to lost property is true
to the best of their knowledge.

Article 19

Termination of Employment ,‘S*IL)\«\ B
/ '“

19.1. The employment shall be terminated:
a) upon the expiry of the agreed period of service identified in Article 5;

b) when signing off owing to sickness or injury, after medical examination in accordance
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with Article 22.

19.2. The shipowner may terminate the employment of a seafarer:

a) by giving one month’s written notice to the seafarer;

b) on the misconduct or incompetence of the seafarer in accordance with Article 21.

c) upon the total loss of the ship, or when the ship has been laid up for a continuous
period of at least one month or upon the sale of the ship.

19.3. A seafarer to whom this Agreement applies may terminate employment:

a) for his own will by giving one month’s written notice of termination to the
Shipowner or the Master of the ship;

b) when, during a voyage it is confirmed that the wife or, in the case of a single person,
a parent, has fallen dangerously ill

c) if the ship is about to sail into a High Risk/Warlike OperationsAreas, in accordance
with Article 17 of this Agreement;

d) if the seafarer was employed for a specified voyage on a specified ship, and the
voyage is subsequently altered substantially, either with regard to duration of trading
pattern;

e) if the Ship is certified substandard in relation to the applicable provisions the Safety
of Life at Sea Convention (SOLAS) 1974, the International Convention on Loadlines
(LL) 1966, the Standards of Training Certification and Watch-keeping Convention
(STCW) 1978, the International Convention for the Prevention of Pollution from Ships
1973, as modified by the Protocol of 1978 (MARPOL) or substandard in relation to ILO
Convention No. 147, 1976, Minimum Standards in Merchant Ships as supplemented
by the Protocol of 1996 and remains so for a period of 30 consecutive days provided
that adequate living conditions and provisions are provided on board or ashore. In any
event, a Ship shall be regarded as substandard if it is not in possession of the
certificates required under either applicable national laws and regulations or
international instruments;

f)  if the ship has been arrested and has remained under arrest for 30 days;

g) Iif after any agreed grievance procedure has been invoked, the shipowner has not
complied with the terms of this Agreement;

19.4. A seafarer shall be entited to receive compensation of two months’ basicwage on ~ _/ ~
termination of their employment in accordance with 19.2(a) and (c), 19.3(c), (d), (e), (f) and ;
(g) above and Article 24.1.

19.5. It shall not be grounds for termination if, during the period of the agreement, the shipowner
transfers the seafarer to another vessel belonging or related to the same owner/manager,
on the same rank and wages and all other terms, if the second vessel is engaged on the
same or similar voyage patterns. There shall be no loss of earnings or entitlements
during the transfer and the shipowner shall be liable for all costs and subsistence for and
during the transfer.

Article 20 {
Repatriation J

20.1. Repatriation shall take place in such a manner that it takes into account the needs and /
reasonable requirements for comfort of the seafarer. 4 7/

20.2. During repatriation for normal reasons, the shipowner shall be liable for the following
costs:
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a) payment of basic wages between the time of discharge and the arrival of the
seafarer at their place of originalengagement unless differently agreed between
shipowner and seafarer;

b) the cost of maintaining the seafarer ashore until repatriation takes place;
c) reasonable personal travel and subsistence costs during the travel period;

d) transport of the seafarer's personal effects up to the amount allowed free of
charge by the relevant carrier.

A seafarer shall be entitled to repatriation at the shipowner's expense on termination of
employment as per Article 19 except where such termination arises under Clause 19.2(b)
and 19.3(a). In event of termination of employment arises under clause 19.2(b) and 19.3(a)
the shipowner shall be entitled to recover further sums needed to cover the costs of
repatriation of the seafarer out of the total accrued amount of his/her salary.

Article 21
Misconduct

For the purpose of this Agreement misconduct is to be intended a serious default of
employment obligations.

Ashipowner may terminate the employment of a seafarer following an act of misconduct
or incompetence which gives rise to a lawful entitlement to dismissal or in case of relevant
infringement of the Company’s code of conduct, provided that the shipowner shall, where
possible, prior to dismissal, give written notice to the seafarer specifying the misconduct or
incompetence which has been the cause of the dismissal.

In the event of the dismissal of a seafarer in accordance with this clause, the
shipowner shall be entitled to recover from that seafarer's balance of wages the costs
involved with repatriating the seafarer together with such costs incurred by the shipowner
as are directly attributable to the seafarers proven misconduct. Such costs do not, however,
include the costs of providing a replacement for the dismissed seafarer.

For the purpose of this Agreement, refusal by any seafarer to obey an order to sail the ship
shall not amount to misconduct of the seafarer where:

a) the ship is unseaworthy or otherwise substandard as defined in Clause 19.3 e);

b) for any reason it would be unlawful for the ship to sail;

c) the seafarer has a genuine grievance against the -shipowner in relation to the
implementation of this Agreement and has complied in full with the terms of the
shipowner’s grievance procedure, or

d) the seafarer refuses to sail into a warlike area.

Article 22
Medical Attention

. A seafarer shall be entitled to immediate medical attention when required.

. A seafarer who is hospitalised abroad owing to sickness or injury shall be entitled to

medical attention (including hospitalisation) at the shipowner's expense for as long as
such attention is required or until the seafarer is repatriated to the port of engagement,
whichever is the earlier.

A seafarer repatriated to their port of engagement, unfit as a result of sickness or
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injury, shall be entitled to medical attention (including hospitalisation) at the shipowner’s
expense:

a) in the case of sickness, for up to 130 days after initial hospitalisation, subject to the
submission of satisfactory medical reports;

b) in the case of injury, for so long as medical attention is required or until a
medical determination is made in accordance with clause 25.2 concerning permanent
disability.

Proof of continued entitlement to medical attention shall be by submission of satisfactory
medical reports, endorsed, where necessary, by a shipowner appointed doctor.

Article 23
Sick Pay

When a seafarer is landed at any port because of sickness or injury payment of their basic
wages shall continue until they have been repatriated at the shipowner's expense as
specified in Article 20.

Thereafter the seafarer shall be entitled to sick pay at the rate equivalent to their basic
wage while they remain sick up to a maximum of 130 days.

However, in the event of incapacity due to an accident the basic wages shall be paid until
the injured seafarer has been cured or until a medical determination is made in accordance
with clause 25.2 concerning permanent disability.

Proof of continued entitlement to sick pay shall be by submission of satisfactory medical
reports, endorsed, where necessary, by a shipowner appointed doctor. If a doctor
appointed by or on behalf of the seafarer disagrees with the assessment, a third doctor
may be nominated jointly between theshipowner and the seafarer and the decision of this
doctor shall be final and binding on both parties.

Article 24
Maternity

In the event that a seafarer becomes pregnant during the period of employment:
a) the seafarer shall advise the master as soon as the pregnancy is confirmed;

b) the shipowner will repatriate the seafarer as soon as reasonably possible but in no
case later than the 26" week of pregnancy and, where the nature of the vessel's
operation could in the circumstances be hazardous, at the first port of call;

c) the seafarer shall be entitled to 100 days compensation in accordance with paragraph
19.4;

d) the seafarer shall be afforded priority in filing a suitable vacancy in the same of
equivalent capacity within one year following the birth of a child should such a vacancy
be available.

Article 25
Disability

A seafarer who suffers permanent disability as a result of an accident whilst in the
employment of the shipowner regardless of fault but excluding permanent disability due to
wilful acts, including accidents occurring while travelling to or from the ship, and whose
ability to work as a seafarer is reduced as a result thereof, shall in addition to sick pay, be
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entitled to compensation according to the provisions of this Agreement.

The disability suffered by the seafarer shall be determined by a doctor appointed by the
shipowner. If a doctor appointed by or on behalf of the seafarer disagrees with the
assessment, a third doctor may be nominated jointly between the shipowner and the
seafarer and the decision of this doctor shall be final and binding on both parties.

The shipowner shall provide disability compensation to the seafarer in accordance with
the following table, with any differences, including less than 10% disability, to be pro rata.

Degree of Rate of Compensation
Disability
Ratings Junior Officers Senior Officers

% US$ USs$ US$
100 80,000 92,000 100,000
75 60,000 69,000 75,000
60 48,000 55,000 60,000
50 40,000 46,000 50,000
40 32,000 37,000 40,000
30 24,000 28,000 30,000
20 16,000 18,000 20,000
10 8,000 9,000 10,000

A seafarer whose disability, in accordance with 25.2 above is assessed at 50% or more
under the attached Annex 5 shall, for the purpose of this paragraph, be regarded as
permanently unfit for further sea service in any capacity and be entitled to 100%
compensation. Furthermore, any seafarer assessed at less than 50% disability but certified
as permanently unfit for further sea service in any capacity by the shipowner-nominated
doctor, shall also be entitled to 100% compensation. Any disagreement as to entitiement
under this clause shall be resolved in accordance with the procedures set out in 25.2 above.

Any payment effected under 25.1 to 25.4 above, shall be without prejudice to any claim for
compensation made in law, but may be deducted from any settlement in respect of such
claims.

Article 26
Loss of Life — Death in Service

If a Seafarer dies through any cause whilst in the employment of the Shipowner including
death from natural causes and death occurring whilst travelling to and from the vessel, or
as a result of marine or other similar peril, but excluding death due to wilful acts, the
Shipowner shall pay the sums specified in the attached Annex 4 to a nominated beneficiary
and to each dependent child up to a maximum of 3 (three) under the age of 21. If the
Seafarer shall leave no nominated beneficiary, the aforementioned sum shall be paid to
the person or body empowered by law or otherwise to administer the estate of the Seafarer.

Any payment effected under this clause shall be without prejudice to any claim for
compensation made in law but may be offset against any such payments.
Article 27

Insurance Cover

The Shipowner shall conclude appropriate insurance to cover themselves fully against
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the possible contingencies arising from the Articles of this Agreement.

Article 28
Food, Accommodation, Bedding, Amenities etc.

With reference to present article the shipowner shall provide the following conditions, given
in consideration the standards specified in Title 3, Regulation 3.2, to the ILO Maritime Labour
Convention 2006:

a) drinking water and sufficient food of good quality and of a type conforming with
the seafarer’s dietary and/or religious requirements;

b) accommodation of adequate size and standard;

c) one mattress and at least one pillow, three blankets and two sheets (or equivalent
duvets and covers), one pillowcase and two towels. The sheets (or duvet covers),
pillowcases and towels shall be changed at least once a week;

d) necessary cutlery and crockery;
e) laundry facilities;
f)  recreational facilities

In addition, the shipowner shall provide the galley with all items of equipment normally
required for cooking purposes. All items of equipment mentioned in sub-paragraphs (c), (d)
and (e) above shall be of good quality.

Seafarers off duty shall be allowed shore leave upon the vessel's arrival in port, except only
when leaving the vessel is prohibited/restricted by relevant authorities of the port state or due
to safety and/or operational reasons.

Article 29
Personal Protective Equipment

The shipowner shall provide the necessary personal protective equipment in accordance
with ISM/IMO regulations, or any applicable national regulations which specify any
additional equipment, for the use of each seafarer while serving on board.

The shipowner will supply theseafarer with appropriate personal protective equipment for
the nature of the job.

Seafarers should be advised of the dangerous nature and possible hazards of any work to
be carried out and instructed of any necessary precautions to be taken as well as of the
use of the protective equipment.

If the necessary safety equipment is not available to operate in compliance with any of the
above regulations, seafarers should not be permitted or requested to perform the work.

Seafarers shall use and take care of personal protective equipment at their disposal and
not misuse any means provided for their own protection or the protection of others.
Personal protective equipment remains the property of the shipowner.

Article 30
Shipboard Safety Committee

The Shipowner shall facilitate the establishment of an on-board Safety and Health
Committee, in accordance with the provisions contained in the ILO Code of Practice on
Accident Prevention on Board Ship at Sea and in Port, and as part of their safety-
management system as per the requirements of the ISM Code.
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The shipowner shall provide a link between the shipowner and those on board through
the designation of a person or persons ashore having direct access to the highest level
of management as per the requirements of the ISM Code. The Shipowner shall also
designate an on-board competent safety Officer who shall implement the shipowner's
safety and health policy and programme and carry out the instructions of the Master to:

a) improve the seafarer's safety awareness; and

b) investigate any safety complaints brought to her/his attention and report the same
to the Safety and Health Committee and the individual, where necessary; and

c) investigate accidents and make the appropriate recommendations to prevent the
recurrence of such accidents; and

d) carry out safety and health inspections.

The Shipowner acknowledges the right of the seafarerto elect a safety representative to
the on-board Safety and Health Committee. Such a representative shall be entitled to the
same protections as the liaison representative as provided for in 31.5 below.

Article 31
Membership Fees, Welfare Fund and Representation of Seafarers

Subject to national legislation, all seafarers shall be members of Unions affiliated to the
ITF.

The shipowner acknowledges the right of seafarers to participate in union activities and to
be protected against acts of anti-union discrimination.

The shipowner acknowledges the right of the seafarers to elect a liaison representative
from among the seafarer who shall not be dismissed nor be subject to any disciplinary
proceedings as a result of the seafarer’'s duties as a liaison representative unless the union
has been given adequate notice of the dismissal.

The Union Fees are as per the enclosed Annex 1.

Article 32
Equality

Each seafarer shall be entitled to work, train and live in an environment free from
harassment and bullying whether sexually, racially or otherwise motivated. The shipowner
will regard breaches of this undertaking as a serious act of misconduct on the part of
seafarers.

The seafarer shall be provided with a copy of the on-board and ashore complaint procedure
applicable on the ship in accordance with Italian Law.

Article 33
Waivers and Assignments

The shipowner undertakes not to demand or request any seafarer to enter into any
document whereby, by way of waiver or assignment or otherwise, the seafarer agrees or
promises to accept variations to the terms of this Agreement or return to theshipowner,
their servants or agents any wages (including backwages) or other emoluments due or to
become due to the seafarer under this Agreement and the shipowner agrees that any such

o am

o N




34.1.

35.1.

35.2.

35.3.

document already in existence shall be null and void and of no legal effect.

Article 34
Breach of the Agreement

If the Shipowner breaches the terms of this agreement the Unions, for themselves or acting
on behalf of the seafarers, and/or any seafarer shall be entitled to take such measures
against the shipowner as may be deemed necessary to obtain redress.

Article 35
Validity of Agreement

This Agreement enters into force as of ...... and shall expire on ........

Any amendments shall only be accepted if they are submitted at the request of the signatory
Parties.

The Agreement is subject to tacit renewal, unless one of the interested parties gives at least
six months’ notice of its intention to withdraw from the agreement by means of registered
letter. In any case this Agreement shall remain in force until it is replaced by a subsequent
agreement of the same level.

o §
2
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Annex1
JOINT DELEGATION

1. The seafarer, who adheres to the stipulating and signing Trade Unions of the present collective
agreement, will assure to the Shipping Company, also through the aforementioned Trade Unions,
a joint delegation in order to retain a monthly membership fee from his/her salary to be deposited
to those Trade Unions. The aforementioned delegation will be compliant with the fac-simile shown
at the end of this Annex. For the purpose of measuring the representation, under the Consolidated
Act January 10t 2014, the seafarer who has ensured such delegation will be charged an equal
amount of 1/3 for each of the three signatory Trade Unions of this Section.

2. Filt-CGIL, Fit-CISL and Uiltrasporti recognize the “joint delegation”, referring to the present
Annex, as the only form of registration to the same Trade Unions on behalf of the non-EU
seafarers.

3. The monthly membership fee is fixed at 0,30 percent (%) of the “Basic Monthly Wage” with a
maximum up to $ 3.00 for the officers and $ 1.00 for rating.

4. The delegation will be valid until receiving written revocation by the seafarer. The revocation
shall take effect a month after the Shipping Company receives the communication.

5. The first deduction will be made from the salary a month after having received the delegation
by the Shipping Company and the relative amount will be deposited on the Trade Union'’s account
within the month following the deduction’s execution date.

6. The seafarer, who will assure the joint delegation on behalf of Filt-CGIL, Fit-CISL and
Uiltrasporti will receive, by the aforementioned Trade Unions, all the Trade Union services and
welfare services provided by the ITF (Seafarers’ Charter), as well as those provided at national
level by the same Trade Unions.

JOINT DELEGATION FORM (facsimile)

“‘Messrs Company ........ccccoveevveecieienennens

according to the provisions for non-EU seafarers embarked on cargo ships (vessels) registered
in the Italian International Register or under bare-boat of the national CBA for the shipowner's
private sector of maritime industry, the undersigned ...........ccccccoviveiiiiiinenne

n. seafarer's ID bOOK ...........ccoovvvevieiicieinne

orn. Passport ...

embarked On VESSEl...........coevviiniiii e 8BS e
Requests monthly deduction on his/her salary, in the measure of:

0 Officials: 0,30% of the “Basic Monthly Wage” with a maximum up to $ 3.00
LI Ratings: 0,30% of the “Basic Monthly Wage” with a maximum up to $ 1.00

as Trade Union monthly membership fee, starting from the 1st of the month following signing date
of the present document.

The amount must be paid monthly on the bank account assigned to:

‘FILT/CGIL — FIT/CISL — UILTRASPORTI —
at BANCA POPOLARE dellEMILIA ROMAGNA — Branch D : !

Via di Priscilla, 101/B — 00199 — ROMA L
IBAN: IT36H0538703204000002121681 e
BIC: BPMOIT22XXX» Vi
Date SIGNATURE

s

: #
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BASIS FOR THE CALCULATION OF ILO WAGE'S GUIDELINES
ANNEX 2 WAGE SCALE CALCULATION IN US$ EFFECTIVE FROM 01/01/2024

Capaclty Basic Guaranteed Social Leave and TOTAL
Diff. Scale| Monthly Weekdays Weekend benefits | additional TOTAL D&D __s.o.w _so—:._.._< OfT Rate
Monthly Compens. cash Allowance Training Consolidated
Wage : and Bonus| leave (hrs)
. Overtime Wage
Divisor
Days 6,50 60,00
O/T hrs Officers 70,00
OfT hrs Ratings 70,00
1 2 3 4 5 6 7 8 8 10
Master 3,702 2.262 1.078 588 126 565 4.619 30 30 4.679 15,40
Chief Engineer 3,385 2.068 985 538 126 517 4.234 30 30 4.294 14,08
Chief Mate / 1% Eng. 2,216 1.354 645 352 126 338 2.816 30 30 2.876 9,22
2" Off. / 2™ Eng ./ Radio Off. / Electr.Eng. /
Chief Steward 1,769 1.081 515 281 126 270 2.273 30 30 2.333 7,36
3" off. / 3" Eng. 1,698 1.037 494 270 126 259 2.187 30 30 2.247 7,06
Electrician 1,491 911 434 237 126 228 1.936 30 30 1.996 6,20
Bosun / Pumpman / Chief Cook / Ship's Cook /
Donkeyman / Carpenter / Eng.Storekeeper /
Fitter / Mech. / 1st Stewart 1,115 681 325 177 126 170 1.479 30 30 1.539 4,64
Able Seafarer / Fireman / ERR / Motorman /
Oiler / Greaser / 2™ Steward 1,000 611 291 159 126 153 1.340 30 30 1.400 4,16
2™ Cook / Messman 0,852 521 248 135 126 130 1.160 30 30 1.220 3,54 N
\/
ERR (Junior) / O.S. / Wiper / 3rd Cook 0,727 444 212 115 126 111 1.008 30 30 1.068 3,02 ; ,ﬁ )
VA
Deck / Catering boy / Utility boy 0,601 367 175 95 126 92 855 30 30 915 2,50 & l\,
/
/
Column J
Capacity: the position onboard and the work which is to be performed by the seafarer. The seafarer can be employed in different levels of capacity.
1 Monthly Basic wage: Basic wage by capacity reckoned on 191 hours per month / 44 hours per week
2 Guaranteed monthly overtime: 70 hours per months (Column 10 multiplied 70 hours per month) (
3 Weekend Comp tion: based on Saturday half and Sunday (basic monthly wage divided 25 and multiplied 6,5) .
4 Monthly Social benefit and bonus: amount payed if the country of residence of the seafarer doesn't have a bilateral agreement with Halian flag state or if the shipowner is not due to pay social benefit in the country of residence of the seafarer
5 Monthly leave and additional leave: based on 60 hours per month
6 Total cash: Column 1 + Column 2 + Column 3 + Column 4 + Column 5. The amount of Column 6 has to be paid cash to the seafarers.
7 D&D Allowance: it will be paid by the company to FANIMAR and deducted from seafarer's wage for additional benefits as per Annex 6
8 IMO & Training: it is not be paid cash to the seafarers -
— 9 Consolidated monthly wage: column 6 + column 7 + column 8 m .&
E» 10 OIT Rate: it is in compliance with the minimum MLC, 2006 requirements.
THE MONTHLY BASIC WAGE FOR ABLE SEAFARER IS IN COMPLIANCE WITH THE ILO MINIMUM MONTHLY BASIC WAGE FOR ABLE SEAFARER FOR THE FOLLOWING REASON:

44 HRS PER WEEK : 611 US$ = 48 HRS PER WEEK : 666 USS$. 7N




BASIS FOR THE CALCULATION OF ILO WAGE'S GUIDELINES
ANNEX 2 WAGE SCALE CALCULATION IN US$ EFFECTIVE FROM 01/01/2025

Capacity Guaranteed TOTAL
Basic Social Leave and
Diff. Scale| Monthly ﬁwnmdn_v\m MM m_.MxM”M benefits | additional ._.M“ﬂ_. >=w__”,ncnm 4=M_.0 .m. c q_,.\__“.._ﬁ_mﬂo d OfT Rate
Wage i Y PENS. | and Bonus| leave (hrs) n raining o
Overtime Wage
Divisor
Days 6,50 60,00
O/T hrs Officers 70,00
O/T hrs Ratings 70,00
1 2 3 4 5 6 7 8 9 10
Master 3,702 2.284 1.088 594 126 571 4.663 30 30 4.723 15,55
Chief Engineer 3,385 2.089 995 543 126 522 4.275 30 30 4.335 14,22
Chief Mate / 1* Eng. 2,216 1.367 651 355 126 342 2.842 30 30 2.902 9,31
2" Off. / 2™ Eng ./ Radio Off. / Electr.Eng. /
Chief Steward 1,769 1.091 520 284 126 273 2.294 30 30 2.354 7,43
3" Off./ 3" Eng. 1,698 1.048 499 272 126 262 2.207 30 30 2.267 7,13
Electrician 1,491 920 438 239 126 230 1.953 30 30 2.013 6,26
Bosun / Pumpman / Chief Cook / Ship's Cook
{ Donkeyman / Carpenter / Eng.Storekeeper /
Fitter / Mech. / 1st Stewart 1,115 688 328 179 126 172 1.493 30 30 1.553 4,68
Able Seafarer / Fireman / ERR / Motorman /
Oiler / Greaser / 2™ Steward 1,000 617 294 160 126 154 1.352 30 30 1.412 4,20
2" Cook / Messman 0,852 526 250 137 126 131 1.170 30 30 1.230 3,58
ERR (Junior) / O.S. / Wiper / 3rd Cook 0,727 449 214 117 126 112 1.017 30 30 1.077 3,05
Deck / Catering boy / Utility boy 0,601 371 177 96 126 93 863 30 30 923 2,52
Column
Capacity: the position onboard and the work which is to be performed by the seafarer. The seafarer can be employed in different levels of capacity.
1 Monthly Basic wage: Basic wage by capacity reckoned on 191 hours per month / 44 hours per week
2 Guaranteed monthly overtime: 70 hours per months (Column 10 multiplied 70 hours per month)
3 Weekend Compensation: based on Saturday half and Sunday (basic monthly wage divided 25 and multiplied 6,5)
4 Monthly Social benefit and bonus: amount payed if the country of residence of the seafarer doesn't have a bilateral agreement with Italian flag state or if the shipowner is not due to pay social benefit in the country of residence of the seafarer
§ Monthly leave and additional leave: based on 60 hours per month
6 Total cash: Column 1 + Column 2 + Column 3 + Column 4 + Column 5. The amount of Column 6 has to be paid cash to the seafarers.
7 D&D Allowance: it will be paid by the company to FANIMAR and deducted from seafarer's wage for additional benefits as per Annex 6
8 IMO & Training: it is not be paid cash to the seafarers
— ) 9 Consolidated monthly wage: column 6 + column 7 + column 8
= 10 O/T Rate: in compliance with the minimum MLC, 2006 requirements.
THE MONTHLY BASIC WAGE FOR ABLE SEAFARER IS IN COMPLIANCE WITH THE ILO MINIMUM MONTHLY BASIC WAGE FOR ABLE SEAFARER FOR THE FOLLOWIN@ REASON:
44 HRS PER WEEK : 617 US$ = 48 HRS PER WEEK : 673 USS$.
i \
) \;/\ A N ~/




BASIS FOR THE CALCULATION OF ILO WAGE'S GUIDELINES
ANNEX 2 WAGE SCALE CALCULATION IN US$ EFFECTIVE FROM 01/01/2026

Capacity Guaranteed TOTAL
Basic Social Leave and
Diff. Scale| Monthly | ‘Weekdays | Weekend |\ qo | additional | TOTAL DAD IMO-& Monthly |61 pate
Monthly Compens. cash Allowance Training Consolidated
Wage . and Bonus| leave (hrs)
Overtime Wage
Divisor
Days 6,50 60,00
O/T hrs Officers 70,00
O/T hrs Ratings 70,00
1 2 3 4 5 6 7 8 9 10
Master 3,702 2.347 1.118 610 126 587 4.788 30 30 4.848 15,97
Chief Engineer 3,385 2.146 1.022 558 126 537 4.389 30 30 4.449 14,61
Chief Mate / 1** Eng. 2,216 1.405 669 365 126 351 2.917 30 30 2,977 9,56
2" Off, / 2™ Eng ./ Radio Off. / Electr.Eng. / i
Chief Steward 1,769 1.122 534 292 126 280 2.354 30 30 2.414 7,63
3" Off. / 3" Eng. 1,698 1.077 513 280 126 269 2.264 30 30 2.324 7,33
Electrician 1,491 945 450 246 126 236 2.004 30 30 2.064 6,43
Bosun / Pumpman / Chief Cook / Ship's Cook
| Donkeyman / Carpenter / Eng.Storekeeper /
Fitter / Mech. / 1st Stewart 1,115 707 337 184 126 177 1.530 30 30 1.590 4,81
Able Seafarer / Fireman / ERR / Motorman /
Qiler / Greaser / 2™ Steward 1,000 634 302 165 126 159 1.385 30 30 1.445 4,32
2™ Cook / Messman 0,852 540 257 140 126 135 1.199 30 30 1.259 3,68
ERR (Junior) / O.S. / Wiper / 3rd Cook 0,727 461 220 120 126 115 1.042 30 30 1.102 3,14
Deck / Catering boy / Utility boy 0,601 381 182 99 126 95 883 30 30 943 2,59
Column |
Capacity: the position onboard and the work which is to be performed by the seafarer. The seafarer can be employed in different levels of capacity.
1 Monthly Basic wage: Basic wage by capacity reckoned on 191 hours per month / 44 hours per week
2 Guaranteed monthly overtime: 70 hours per months (Column 10 multiplied 70 hours per month)
3 Weekend Compensation: based on Saturday half and Sunday (basic monthly wage divided 25 and multiplied 6,5) p
4 Monthly Social benefit and bonus: amount payed if the country of residence of the seafarer doesn't have a bilateral agreement with Italian flag state or if the shipowner is not due to pay social benefit in the country of residence of the seafarer ﬁ. {
5 Monthly leave and additional leave: based on 60 hours per month ot
6 Total cash: Column 1 + Column 2 + Column 3 + Column 4 + Column 5. The amount of Column 6 has to be paid cash to the seafarers. ~
- 7 D&D Allowance: it will be paid by the company to FANIMAR and deducted from seafarer's wage for additional benefits as per Annex 6 )
—~ 8 IMO & Training: it is not be paid cash to the seafarers /
= 9 Consolidated monthly wage: column 6 + column 7 + column 8 ¥ s b

10 O/T Rate: it is in compliance with the minimum MLC, 2006 requirements.

: .\-\U THE MONTHLY BASIC WAGE FOR ABLE SEAFARER IS IN COMPLIANCE WITH THE ILO MINIMUM MONTHLY BASIC WAGE FOR ABLE SEAFARER FOR THE FOLLPWING REASON:

44 HRS PER WEEK : 634 US$ = 48 HRS PER WEEK : 691 USS$.




NATIONAL HOLIDAYS
Christmas Day,

Boxing Day (26" December),
New Year's Day,

Good Friday (Friday before Easter Day),
Easter Monday,
International Labour Day (1 May),

Spring Bank Holiday (Last Monday in May), Summer

Bank Holiday (Last Monday in August).




Annex 4

SCHEDULE OF CASH BENEFITS

Article 26: Compensation for Loss of Life
1. to immediate next of kin: US$80,000
2. to each dependent child under the age of 21: US$15,000, subject to a maximum of 3

Article 18: Seafarer’s Effects
Maximum US$3,000




8l
G¢e ov
. €
o, R
S g m
K
S
g b
€ .;....\.\\u / \\.w..
\\ o
i
g y
g
S
g
Ty ybry

uonesuadwon abejuaoiad

G Xauuy

pue quiny} Jo sjulol swanxa jo wmﬂ
(sJabuy puz
puejs|) Jabuyalo) pue quiny) Jo sso

Jabuyy e Jo juiol awalxa Jo SO

Jabuy
931 Jo sjuiof awau)xa pue S|ppIW JO SSOT

(4eBuy yyy) Jabuiy e Jo SSOT
jutof a|ppiw ur Aouaioyep yojens

alowl Jo sealbap g uIm Jabuy Bury
uolyisod payojalisino

ul juiol jleabuejeydodieoejaw

Hs ypm Jebuy Bury

Jabuyy Buu Jo jurol swa.ixa Jo sso
Jabuiy

Bull Jo sjuiof awauxa pue a|ppiw JO SSOT
(4aBuly yunoy) Jabuly Buu Jo ssoT

Juiof ajppiw u Aousioyep yojess

alow Jo saaibap g yum Jabuly 3|ppIN
uonisod payojansino

ui uiof lesbuejeydodieoelsw

His ynm sabuiy s|ppin

Nt —
S "
0z —
—
. juiol sjppiw ut Aousiousp yolens -
S aJow Jo saalbap 06 UM JabBuysiod -
. uonisod payolansino
. g ur juiol jesbuejeydodiesejow nf\nn\\l
J0s yum 1abuysiod .
. G Jabuyaio} BWSIIX3 JO SSOT
. Jobuieioy
ol 10 sjulof awialixa pue a|ppIW JO SSOT -
b 0l (1abBuly puooss) Jabuyaioy Jo SSOT -
Gl sulof [eabuejeydodieoeawl
pue aWaxa YNs UM quinyl -
% iof
° o jeabuejeydodiesejawl Jis yum quiny| e
S Julof swiauixa HNs yum quinyl o
* 8 quUINUY} 2UO JO AJILUISIIXS JO J[BY JO SSOT -
. Zl gquinyj} auo Jo AjWaIIXd JO SSOT
gz gquiny} 8Uo JO SSOT
. Gz 0€ sauoq |edJesejawl pue quiny} auo JO SSOT e
0S GS puey auo Jo siabul ||e Jo S0 -
slebui4 e
¥ wbry
uonjesuadwo)
abejusolag

(‘eston 221a pue ‘puey Jybu e se passasse si puey Ya| Jay/siy ‘papuey-ys| si uosiad e )

ALNIgvsIia 40 33493d

lapjnoys ‘wiy ‘pueH

saijiwalx3 03 saunfu| |



14

G Xauuy

0¢

0s

Jabuy s|ppiw pue Jabulaioy
‘quiny} Jo sjulof swa.ixa JO SSOT

Jabuyy
9|ppiw pue Jabulysio) ‘quiny} Jo SSO7

Jabuyaloy

ol

Jabuy a|ppiw Jo juiol awalixa Jo sSoT

Jabuy o|ppiw
JO sjulol swalxa pue a|ppiw Jo SSOT

(4abBuly paiyy) Jobuy s|ppIw Jo SSOT




5z 0¢ N
0z 4 (1
ov St

S
S
09 g9
GS 09
09 g9
g9 0L
- 8l
R
7 )
\\x\ 4
7
\.\ 4 / m
GlL
ol
GS 09
8
S
ye wbry

uonesuadwon abejusoiad

G Xauuy

4 uoiisod Bupiom Jood ul sseuyns

\J uoljisod Bupjiom poob ul ssauyns

uonisod payo}alisIno Ul SSaUlNS

mog|g p

sisoquiolyy Alejjixy
sdeolq Jo ainjdni psjeayun

JusWILAOW
Mog|a Jood yym Wwieslo) jo uoneindwy

JjuswaAowl
MO8 PooB yjm wiesio) o uoejndwy

wue Jaddn jo uoneindwy
we auo JO ssO7

wly o

puey ay} jo wijed ay} wouy

w2 Z 0} umop Jabuy o 0} Jebuyalo
:auoq [eIpel JO ainjoely Jo seouanbasuo)
uonouy a|qissod ‘saoueqlnisip

|euonouny ybiys pue uoneoo|sip

BWOS Ypm pajeay auoq |eipel Jo ainjoel
uonysod Bupjiom Jood Ul ssauyng
uonisod Bupjiom poob ul ssauyns

puBy auo Jo SSO7

JSUM ‘PuEH q

Juiof 8|ppiw
ur Aousioep yojelis alow Jo ssaibep
06 uum Jsbuy Buu pue sabuy s|ppiy
Jabuyy apy pue Jabuiy Buu jo Jo sabuly Buu

pue Jabuy a|ppiw Jo sjulol sWa.Ixa Jo $S07

zz @
0z
]
0z
0¢
Gl
o€ Ge
Ge ov
4
Gz
0¢ Ge
0l
0z
(o714
09 gg
IEY wbry

uonesuadwon abejusdlad

Uip) JeBul oy pue Jabuy Buu jo sso

Jabuly s pue Jabuy Bui

‘Jabulj a|ppIw Jo sjuIof BwslIXa JO SSOT
Jabuy s pue Jabuyy Buu ‘uabuy appiw
JO SjuIof awalixa pue 3|ppIW JO SSOT

(wg pue Yy ‘pig) 1a6uy sy
pue Jabuy Bui ‘Jabul a|ppiw JO SSOT

Jabuly ey pue Jabuy Bul ‘Jabuly a|ppiw
‘JabBulaio} Jo sjulof swalxa JO SSOT

Jabuy

oIl pue Jabuy Bu ‘Jebuly sjppiw ‘tabulalo)
JO sjulof swalixe pue s|ppiW JO SSOT

(W

pue yiy 'pig ‘pug) Jabuyy spl pue

Jabuy Bui ‘Jsbuly a|ppiw ‘Jabuljeloy Jo $s07
Jabuy Buu pue Jabuyy a|ppiw

‘Jabulya.oy Jo sjulol swalxa Jo ss07

Jabuy Bul pue Jabuy sjppiw ‘19bulaio}

o sjulol swalnxa pue s|ppiw Jo SSOT

Jabuy

Bul pue Jabul ajppiw ‘Jebulya.o} Jo sSOT
Jabuy s|ppiw

pue Jabuyalioy Jo julol swalixs Jo SO

Jabul s|ppiw pue Jabulaio}

JO sjulol swalixe pue a|ppiw Jo SSO7

(pig

pue pugz) Jabulj a|ppiw pue Jabuisio) JO SSOT

(s19buy Yy pue pig ‘pug 1s|) Jebuy Buu
pue Jabuy a|ppiw ‘JabBuialo} ‘quinyj jo SSOT

(nG pue—




G xauuy

Gl

N

Jabuly apy| pue Jabuyy
Buu jo sjuiof swalixe pue a|ppIw JO SSOT




Percentage Compensation
Right

Left

= Cessation of rotary function of forearm

(“upright position”)
= Elbow bending reduced to 90 degrees or
less

= Stretch deficiency of up to 40 degrees
« Stretch deficiency 40-90 degrees

e. Shoulder

= All mobility reckoned with "unset”
shoulder blade. Stiffness in shoulder
(with arm alongside body)

« Elevation up to 90 degrees

« Friction and some reduction of mobility

* Habitual luxation

« Luxatio acromio-clavicularis

f. Paralysis
= Total paralysis of plexus brachialis

« Total paralysis of nervus radialis on the
upper arm

= Total paralysis of nervus ulnaris

* Total paralysis of nervus medianus, both
sensory and motoric injuries

« For sensory injuries only

. Foot, Leg, Hip

a. Foot

_—=—_ = Loss of foot with good function of prosthesis
= Loss of foot with poor function of prosthesis
= Amputation of tarsus with stump capable of bearing
* Loss of all toes on one foot

20
15

70
25

30

35

35

15

10

10

15
12

65
20

25

30

30
35
15
10

24

Loss of 1st toe (big toe) and some of its metatarsal bone
Loss of 1st toe (big toe)

LLoss of extreme joint of big toe

Big toe with stiffness in metatarsophalangeal joint

Loss of one of the other toes

q o

Annex 5
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Annex 5

Ankle joint stiff at right angle or slight talipes equinus (up to 15

15 degrees) . ¢. Hip

Ankle ._Omsﬂ stiff in U-.O_._Ocaomn.u_.ﬁm_:umm equinus position 20 = Hip with stiffness in favorable position 30
Ankle joint where rotary mobility has ceased 5 ¢ i with severe neiffeiancy of Kis Ririctisi 50
Fallen arches aggravated by pains 8 Wl m.m i . .<.o .n.c.:

Traumatic fallen arches 10 = Well functioning totally artificial hip joint 10
b. Leg . d. Paralysis

Loss of one leg 65 = Total paralysis of nervus fibularis 10
Amputation at the knee or thigh with good function of 50 = Total paralysis of nervus femoralis 20
prostesis = Ischiadiscusparesis - with good mobility 10
Amputation at the knee or thigh with poor function of 55 = Ischiadiscusparesis - with poor mobility 30
prosthesis

Loss of crus (shank) with good function of prosthesis 30

Loss of crus with poor function of prosthesis 35

Shortening by less than 3 cm 3

Shortening of at least 3 cm 10

Thigh shrinkage of at least 3 cm

(Is not, however, added to the compensation for shortening
or reduction of mobility)

Postthrombotic syndrome in one leg

Essential deterioration of varicose veins or leg sores

Knee stiff in good position

Knee with stretch deficiency of up to 5 degrees -
Knee with bending capacity reduced to 90 degrees or less 10 R ,_ )
Knee with hampering looseness 10 _
Knee with strong friction during movements, with muscle 8

wastage exceeding 2 cm as measured 10 cm above the

patella and reduction of mobility )
Knee with somewhat regular and hampering incarcerations
Habitual luxation of kneecap

Loss of kneecap

Well functioning totally artificial kneecap

N
W ¢y 0 1

oo on
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Il. The Head

. A. The Face

= Loss of all teeth (double dentures)

= Loss of outer ear

= Scalping

= One-sided paralysis of the facialis nerve

= Two-sided paralysis of the facialis nerves

= Loss of sense of smell

= One-sided paralysis of vocal chords with considerable
speech difficulties

= Paralysis of sensory (trigeminal) nerve to the face

. B. The Brain

a. Demens

« Mild demens

= Mild-medium severe demens
* Medium severe demens

= Severe demens

* Total demens

b. Postcommotional Syndrome

. C. The Eye

= Loss of one eye

» Loss of both eyes

= Loss of sight of one eye

B = Loss of sight of both eyes

~————= < Loss of sight of one eye with complications (e.g. glaucoma
and/or contracted eye)

+ Loss of sight of one eye with possibility of improvement via

operation (reserve eye)

10
15
10
10

15

25

40

65
100

20
100
20
100

25

18

= Double vision

= Double vision in outermost position

= Loss of binocular vision (e.g. aphakia with visual power of
at least 6/60)

= Aphakia with good contact glass function

= Total one-sided ptosis

= Flood of tears
= Hemianopsia
= Rightsided heminaopsia as a result of brain injury

Reduction of visual power of one or both eyes is assessed in
accordance with the following decimal table or fraction table:

Decimal S |06|05]04)|03]|02]01 0
Table

06| 0 0 5 |10 |10 | 15 | 20
05| 0 5 5 |10 |10 | 15 | 20
041 5 5 10 | 15| 15 | 20 | 30
03] 10 | 10 | 15 | 25 | 35 | 45 | 55
02|10 |10 | 156 | 35 | 45 | 60 | 70
0115 | 15 | 20 | 45 | 60 | 75 | 85

0 | 20 | 20 | 30 | 55 | 70 | 85 | 100

Fraction Table

Annex 5

10

15

S 6/6 | 6/12 | 6/18 | 6/24 | 6/36 | 6/60 | 2/60 0
6/6 0 0 5 8 10 12 15 20
6/12 0 5 10 10 12 15 18 20
6/18 5 10 20 30 35 40 45 50
6/24 8 10 30 35 45 50 55 60
6/36 10 12 35 45 55 65 70 75

A , AWM



_ 6/60 12 15 40 50 65 75 80 85
2/60 15 18 45 55 70 80 95 100

_\ 0 20 20 50 60 75 85 100 | 100
Visual power is assessed with the best available glasses.

D. Ears
« Loss of outer ear, see under llLA. - The Face
= Total loss of hearing in one ear 10
= Total loss of hearing in both ears 75

Loss of hearing based on speech audiometry: assessed or calculated
binaural loss of hearing in dB with well adjusted hearing aid.

Degree of Loss of HH: HH: HH: HH: HH: HH:
Hearing 0 1 2 3 4 5

CH: 0 0 5 - - - -
CH: 1 - 8 15 30 - -
CH: 2 - 12 20 35 50 -
CH: 3 - - 30 40 55 65
CH: 4 - - - 50 60 70
CH: 5 - - - - 65 75

HH = Hearing handicap

CH = Communication 0 no handicap

handicap:

slight handicap

mild to medium handicap
considerable handicap
severe handicap

total handicap

\
B wWwWN -

,.v.lﬂzmq:m_z no compensation is paid solely in respect of use of a hearing
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Annex 5

= If a supportive device (corset) is used 8
I11. Neck and Back = Back pains with some reduction of mobility 12
= Back pains with considerable reduction of mobility 25

. Vertebral Column

. D. Injuries to the Medulla Spinalis
+ Mild but lasting consequences - without bladder(possibly

defecation) symptoms (objectively determinable neurological

symptoms on a modest scale) 20
» Mild but lasting consequences - with bladder (possibly

defecation) symptoms (objectively determinable neurological

Fracture of body of the vertebra without discharge of medulla
spinalis or nerves:
Minor Fracture

= With minor reduction of mobility 5
Medium severe fracture

. <<m_..305 ﬁma.co:o: of :.z.uu___a\ 8 symptoms on a modest scale) 25
*  With reduction of mobility . . 12 - Other lasting consequences without bladder symptoms as 30
Very severe fracture or several medium severe fractures, possibly defined above
vty wozsm:o: il QSE.B hamg) - = Other lasting consequences with bladder symptoms as defined 35
= Slight to some reduction of mobility 15 b
. ) . 20 above
Very severs fedlction of mobllity ) * incontinence - please see Section V.
= If support (neck collar or support corset) is used 5
. . . IV.Heart and Lungs
= Pain - local or transmitted to extremities 2 . )
Heart and lung ailments are assessed with regard to the limiting of the
Fracture with Discharge of Medulla Spinalis or Nerves E_._ogo:m_ capacity caused by the ailment, applying the following division into
>mmmmmma in accordance with the above rules with a supplementary function groups: P
degree for the discharge of nerves assessed in accordance with the other e
rules specified in the table. —— F
1. No limitation of physical activity 8  \(
) ) 2. Minor limitation of physical activity. Symptoms appear only ,.
. B. Consequences of Slipped Disc 12 during strenuous activity 20
. C. Othar Bsck Iijres 3. Oosmamamw._m limitation of Hug\.m.ﬁ.& activity. Symptoms also
appear during low levels of activity 45
& Garvical Columt 4. Any form of physical activity produces symptoms, which can
. » ‘ also be present during periods of rest 70
= Some reduction of mobility and/or local pains 8
- If a supportive device (neck collar) is used 12 Steps are taken to support the division into functions by means of
« Radiating pains - root irritating | 12 objective measurements for lung function, such as the forced exhalation
\_ volume in the first second, FEV 1.0.

b. Other Parts of the Vertebral Column / 25
- Back pains without reduction of mobility 5 Assuming that the case is one of permanent reduction of FEV 1.0.

= ,/C & * Al g AW
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FEV 1.0 of over 2 litres corresponds roughly to function group 1, FEV
1.0 of 1.5-2 litres corresponds roughly to function group 2,

FEV 1.0 of about 1 litre corresponds roughly to function group 3, and
FEV 1.0 of about 0.5 litre corresponds roughly to function group 4.

V.Abdominal Cavity and Pelvis

* Loss of spleen 5
« Loss of one kidney 10
= Well functioning transplanted kidney 25
= Anus praeternaturalis 10
= Minor incontinence (i.e. imperious urination, 10
possibly defecation)
* Expulsive incontinence 25
= Abdominal hernia, inoperable 20
= Loss of both testicles 10
+ Loss of both ovaries before menopause 10
= Loss of both ovaries after menopause 3
+ Loss of one or both epididymides 3
= Urethra stricture, if a bougie must be used 15
= Impotence Not covered
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BENEFITS FOR SEAFARERS

Fanimar which is the ltalian National Unions Fund, officially recognized by ITF, has the task to
manage the following benefits in favour of the seafarers in line with the IBF Agreement.

The benefits are recognized to all seafarers serving on board of Italian ships under the International
Register law 30/98 (with exclusion of cruise vessels).

Additional benefits to those as per Article 25 specified in the following list are recognized.

For all the criteria not specified here below the terms and conditions of the insurance policy are

implemented. The exclusions are those as per insurance policy and among them in case of HIV, 5

Alcoholism, Drugs, Mental Disease and previous accident and/or sickness. -—

For every case Fanimar and/or signatory Union must be informed within 15 days. \'{)
N

The Shipowner must forward to Fanimar or to the signatory Union all the necessary documents related
to the case.

The amount deducted monthly from the seafarers D & D Allowance is Euro 24,50 and it will be paid
in advance as yearly lump sum directly to Fanimar as per Union instructions.

The benefits will be recognized by Fanimar only after receiving the payment and in any case
within 10 days.

The following benefits are in addition of those of ITF TCC Agreement. They are recognized within the
period fixed on the Employment Contract of Preliminary document (for example Telegram given
instruction to reach the place where to sign the Employment Contract).

1. In addition to the compensation for Loss of Life (See Art. 26), € 100,000 to the immediate next
of Kin (or a nominated beneficiary) implemented for a maximum of 30 seafarers per vessel. This is
only in case of death for accident and not for natural causes.

2. Disability (See Art. 25) : in addition the FANIMAR will recognize the amounts listed here below:

a) Ratings
% EURO
100 13,500
75 10,125
60 8,100
50 6,750
40 5,400
30 4,050 i
20 2,700 N
10 1,350 ~\
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Annex 6

b) Junior Officers (below Chief Officer and 1% Engineer)

% EURO

100 17,600
75 13,200
60 10,560
50 8,800 —
40 7,040 <
30 5,280 5:
20 3,520 O
10 1,760 \

~

}

c) Senior Officers (Master, Chief Mate, Chief Eng., 1 Eng.)

% EURO
100 39,600
75 29,700
60 23,760
50 19,800
40 15,840
30 11,880
20 7,920
10 3,960

Note: The additional benefits - point 2 a), b), c) - are recognized only if the degree of disability is higher
than 5%.

3. In addition to and after 120 days in case of accident or sickness, 10 days of basic wage for a
total maximum of € 3,000 in order to reach 130 days as per Article 22.3 point a) will be recognized.

4.  Lump sum to cover expenditure for the repatriation of the corpse for a maximum of € 5.000 will
be recognized to the next of kin subject to the presentation of the correct documentation.

5.  The competent Court is that of the official Fanimar residence.
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